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DATE: 	 February 6, 2013 

TO: 	 Board Members .... 

FROM: ~~c:~~ 
Nursing Education Consultant 

SUBJECT: 	 Medical Allied Career Center, Vocational .Nursing Program - Request to 
Admit Students (Director: Alfie Ignacio, Santa Fe Springs, Los Angeles County, Private) 

On September 16, 2010, the Board placed the program on provisional approval for the two
year period from September 16, 2010, through September 30, 2012. This action was taken 
due to the program's noncompliance with Section 2530 (I) of the Vocational Nursing Rules 
and Regulations. On September 6, 2012, the Board extended the program's provisional 
approval status for the one (1) year period from September 6, 2012, through September 30, 
2013. 

On Sept~mber 6, 2012, the Board extended Provisional Approval for Medical Allied Career 
Center's for a one (1) year period from September 6, 2012, through September 30, 2013, 

The Medical Allied Career Center Vocational Nursing Program requests approval to admit a 
full-time, class· of 20 students commencing on March 4, 2013. The proposed class is 
projected to graduate April 4, 2014. This class will replace the class that will graduate 
December 2, 2012. 

Additionally, the program requests approval to admit a part-time, evening, class of 20 
students commencing March 4, 2013. The proposed class is projected to complete 
program requirements October 19, 2014. This class will replace a class that graduated 
August 7, 2011. 

History of Prior Board Actions 

(See Attachment A for History of Prior Board Actions from April 12, 2005 through 
December 28, 2012.) 

Enrollment 

The program offers a full -time course of instruction that is 52 weeks in length and a part 
time course of instruction that is 72 weeks in length. Currently, the program must have 
Board approval prior to the admission of full -time and part- time classes. 

· The following table represents current and proposed student enrollment based on class 
starts and completions. The table indicates a maximum enrollment of 73 students for 
the period from December 2009 through July 2013. 
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12/09 (PT) Eve 

4/10 (FT} Day 

9/11 (FT) Day 

10/11 (FT) 

05/12 (FT) . 
(Unapproved) 

3/13 FT 
· · (Proposed) 

3/13 PT 

9/11 
(4/1 0 FT Class) 

8/11 
· (12/09 PT Class) 

4/14 

10/14 

12/12 
(10/11 FT Cl 

5/13 
(9/11 FT Day Class) 

7/13 
· (05/12 FT Class) 

8 7 7 

8 6 7 + 6 =13 

15 13 13 + 13 =26 

-6 26-6 =20 

20-7 =13 

10 7 13 + 7 =20 

13 13 20 + 13 =33 

20 33 + 20 =53 

20 53+ 20 = 73 

-7 73-7 =. 66 

-13 66-13 =53 

-13 53- 13 .= 40 

Licensing Examination Statistics 

The following statistics, furnished by Pearson VUE, and published by the National Council 
of State Boards of Nursing as "Jurisdictional Summary of· All First-Time Candidates 
Educated in Member Board Jurisdiction," for the .Period April 2008 through June 2012, 
specify the pass percentage rates for graduates of Medical Allied Career Center Vocational 
Nursing Program on the National Council Licensure Examination for PracticaiNocational 
Nu~ses (NCLEX-PN®). · 
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-Dec2011 No Candidates Tested 74% 33% 75% -42 

Jan- Mar 2012 2 0% 77% 25% 74% -49 

Apr- Jun 2012 3 

0 

2 67% 72% 33% 74% -41 

100 -41
74% 50% 74%Jul- Sep 2012 1 % 

Oct- Dec 2012 3 2 67% 70% 56 74% -18 

*The Annual Pass Rate changes every quarter. It is calculated by dividing the number of candidates who passed during the 

and previous three quarters by the number of candidates who tested during the same period. 

period, the statistic is carried over from the last quarter for which data is available. 


Oct- Dec 2008 No Candidates Tested 73% 33% 73 -40 

Jan - Mar 2009 No 

r- Jun 2009 5 

Jul- Sep 2009 3 

Oct- Dec 2009 3 

Jan- Mar 2010 2 

Apr-Jun2010 

Jul- Sept 2010 2· 

Oct- Dec 2010 2 

Jan- Mar 2011 

Apr- Jun 2011 

Jul- Sept 2011 

70% 0% 72% -72 

20% 71% 13% 70% -57 

1 33 74% 72% -47 

2 67% 76% 36% 73% -37 

0 76% 74% -43 

1 74% 75% -39 

1 50% 76% 50% 75% -25 

2 100% 57% 76% -19 

0 0% 80% 67% 77% -10 

100% 71% 67% 76% -9 

0 0% 76% 60% 74% -14 

This data substantiates the program's noncompliance with Section 2530 (I) of the 
Vocational Nursing Rules and Regulations for the period October 2008 through 
December 2010, January 2011 through March 2011, and July 2011 through March 
2012 and compliance for the periods April 2012 through December 2012. 

Based on the most recent data available (October through December 2012), the program's 
average annual pass rate is 56%. The California average annual pass rate for graduates 
from accredited vocational nursing programs who took the N.CLEX-PN® for the first time 
during the. same period is 74%. The pass rate for the Medical Allied Career Center, 
Vocational Nursing Program is 18 percentage points below the state average annual pass 
rate. 
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Faculty and Facilities 

Section 2534(d) of the Vocational Nursing Rules and Regulations states: . 

"For supervision of. clinical experience, there shall be a maximum of 15 
students for each instructor." 

The number of Board approved faculty totals twelve (12), inCluding the program director. 
The director has 75% administrative responsibility and 25% teaching. Of the total faculty, 
tWelve (12) are approved to teach in the clinical area. · 

Based on a maximum enrollment of 73 students, five (5) instructors are needed. Therefore, 
the number of current faculty is adequate for the current and proposed enrollment. 

Section 2534 (b) of the Vocational Nursing Rules and Regul~tions states: 

"Schools shall have clinical facilities adequate as to number, type, and 
variety of patients treated, to provide clinical experience for all students in 
the areas specified by Section 2533. There must be a_vailable for student 
assignment, an adequate daily census of patients to afford a variety of 
clinical experiences consistent with competency-based objectives and 
theory being taught." 

The program has clinical facilities that are adequate as to type and variety of patients 
treated to enable current and proposed students to meet clinical objectives, in accordance 
with Section 2534 (b) of the Vocational Nursing Rules and Regulations. The adequacy of 
clinical facilities has been v:erified by the consultant. 

Other Considerations 

On August 6, 2012, a new program director was approved by the Boa~d. 
. 	 . 

On September 19, 2012, the Board forwarded to the director the Notice of Change in· 
Approval Status. (See Attachment B) . ·,· 

On December 26, 2012, ·the program submitted the comprehensive analysis per 
requirements specified in Board actions at the September 6,. 2012 Board meeting. The 
following elements were identified (see Attachment C): · · 

> 	Leadership 

• 	 . Problems: Deficiencies were identified relative to lack of supervisory 
management. Specifically, some instructors were not following the 
instructional plan, failure to provide faculty with leadership relevant to 
classroom management and failure of management to share the results of 
student evaluations with instructors. 

• 	 Plan: The new director's plan to correct the deficiencies includes 
consistent evaluations of .new and current faculty, announced and 
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unannounced classroom and clinical site visits, monthly in-service 
meetings on teaching methods and effectiveness. 

~ 	Strategic Planning ~ 

• 	 Terminal Objectives: Deemed appropriate. 
• 	 Comprehensive Skills Checklist - Comprehensive checklist developed 

and implemented October 2012. 
• 	 Innovative strategies will include us of simulation labs to reinforce clinical 

concepts. 
• 	 lnc~eased use of HESI testing and passing score increased from 850 to 

900. 
• 	 ATI comprehensive exit testing. Passing score is 95%. 
• 	 Curriculum Objectives - no problem found with the objectives; however, a 

problem was found with instructors sharing these consistently with 
students. As such, students frequently were confused and unable to 
achieve the objectives. Plan: Course syllabus and itinerary will be given to 
students at the beginning of each term. 

• 	 Admission Criteria - Utilization of TEAS entrance exam has been being 
utilized and is deemed appropriate. The new director added a potential 
student interview in order to assess the level of student's readiness for the 
rigors of the program. 

• 	 Screening and Selection Criteria - students with nursing or medical 
background will be given preference for admission. No other changes 
were made. 

• 	 Evaluation of Student Achievement - Implementation of a grading system 
for student performance in clinical. · 

• 	 Instructional Plan - A new instructional plan is in the process of being 
revised. 

• 	 Textbooks- updated. 
• 	 Lesson Plans - Instructors were not consistently using lesson plans. Plan 

included copies of new lesson plans were issued and instructors are 
expected to adhere to them. 

• 	 Attendance Policy ....;. Students were not required to make up absences. All 
absences must be made up currently. Instructors are responsible for 
enforcing remediation. 

• 	 Clinical Evaluation of theory to clinical - Monthly faculty meetings are held 
to enforce theory to clinical correlation. 

On December 13, 2012, the assigned consultant forwarded correspondence requesting 
submission of eighteen (18) copies of pertinent documents and subsequent actions taken 
to correct identified problems thatthey desire Board members to consider by December 28, 
2012. 	 . ' 

On December 28, 201·2, the director submitted eighteen (18) copies of pertinent documents 
and subsequent actions taken to correct identified problems that they desire Board 
members to consider. The following elements were included.(see Attachment D): 
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•. 


);> 	 The director indicated that he had submitted a revised curriculum. Note: this 
curriculum is not approved, to date. . . 


~ Admission and Screening~was revised to find the bestqualified candidates. 

·~ Increased faculty and clinical sites. 

~ Developed an in-house NCLEX review. 

;;.. · Hired a full"-time tutor. ·· 


· );> Purchased HESI case studies and practice exams to assist st~dents in preparing for 
-the licensure exam. Exit exam passing score was increased from 850 to 900. 

;;.. In ·th~ process of securing addit.ional square footage:·for additional classroom, lab 
and office space. 

;;.. Developed a patient simulation laboratory. 

Recommendations: 

1. 	 Approve Medical Alli~d Career Center's request to admit a full-time, class of 20 students 
commencing on March 4, 2013, graduating on April 4, 2014, only. This class would 
replace the class that graduated December 2,. 2012. 

2. 	 Approve the program's request to admit a part-time, evening .class of .20 students 
commencing March 4; 2013 gtaduc;1ting October 19, 2014. This Class·would replace a 
class that graduated Oc~ober 7, 20.11. · · · 

3. 	 Require the program to admit no additional classes without prior approval by the full 
Board.. · · 

Rationale: . 	 The program was placed on provisio'nal approval for a two (2) year period at 
the September 16, 2010 Board meeting. ·On Septe!llber 6, 2012, the Board 
extended the program's .. provisional approval· for an additional one (1) year 
period through September 2013. At that time, the program's average annual 
licensure pass rate was 33%. Since that time, the average annual pass rate 
has increased to 56%. As such, this is an increase of 25 percentage points. 
Based on the increase in the licensure. pass rates the requested classes are 
recommended. . 

A new program director was approved by the Board on August 6, 2012. The 
program submitted .a· comprehensive analysis that appears to address the 
program's problems. The new director should continue to monitor identified 
problems to ensure continued increased licensure performance. Currently 26 
students are enrolled in classes. The addition of 40 new students would give 
the program 66 students until May 2013 when 13 students will graduate. 

Attachment A: Board History of Prior Board Actions. . 

Attachment B Notice of Ch9~ge in Approvai Status dated September 19:· 2012. 

Attachment C: Program Documents Dated December- 18, 2012, Received December 26, 2012. 

Attachment D: Program Documents Dated December 20, .2012, Received· December 28, 2012. 
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Agenda Item #13~8~4._, Attachment A 

Medical Allied Career Center, Inc. 

Board History of Prior Board Actions 

• 	 On April 12, 2005, the Executive Officer approved Medical Allied Career Center's 
request to begin a vocational nursing program with an initial class of 15 students 
commencing September 11, 2006, only; and approved the program curriculum for 1 ,554 
hours, including 594 theory and 960 clinical hours. 

• 	 On September 11, 2006, the Board approved a postponement of the starting date for 
the first class from September 11; 2006, until October 9, 2006. The revised graduation 
date of this initial class will be October 26, 2007. 

• 	 On October 22, 2007, the Executive Officer approved full accreditation for Medical Allied 
Career Center, Vocational Nursing Program for the period October 22, 2007, through 
October 21, 2011, and issued a certificate accordingly. Additionally, the following 
program requests were approved. 

1. 	 Approved admission of a full-time replacement class for students graduating 
October 26, 2007, with 30 students to start on October 29, 2007, with an anticipated 
graduation date of November 20, 2008. 

2. 	 Approved admission of a full-time additional class of 30 students to start on April 7, 
2008, with an anticipated graduation date of April 30, 2009. 

Subsequently, the start date of this class was delayed until July 14, 2008 due to low 
enrollment. 

• 	 On October 8, 2008, the Executive Officer approved the program's request to admit 30 
part-time students on October 24, 2008, only, with an anticipated graduation date of 
May 30, 2010 and approved the request to admit a class of 30 full - time students on 
November 17, 2008 only, with an anticipated graduation date of December 11, 2009, to 
replace a graduating class. 

Commencement of the October 24, 2008 class was delayed until February 9, 2009, due 
to low enrollment. 

• 	 On April 21, 2009, the Board notified the director electronically that the Medical Allied 
Career Center Vocational NursingProgram's pass rates had fallen below 10 percentage 
points of the state average pass rates. The consultant encouraged a careful review of 
the program curriculum and instructional methods in an effort to improve the pass rates. 

• On August 19, 2009, the Board notified the director that the program's average annual 
pass rates had fallen more than ten (1 0) percentage points below state average annual 
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pass .rates for four (4) Gonsecutive. quarters. The director was requested to submit a 
written plan for improving the pass rates. 

• 	 On September 17, 2009, the Board received correspondence from' the director detailing 
the program's plan to improve its pass rates. 

• 	 On September 23, 2009, the assigned consultant contacted the school to explain 
comput1;3tion ofthe annual pass rat~s. · 

• 	 On November 4, 2009 the Executive Officer denied the program's request, to admit 3o 
full-time students on November 16, 2009, with an anticipatet;i graduation date of 
December 17, 2010, to replace students who· graduated October 16, 2009. 
Additionally, the Executive Officer. denied the program's request, to ad.mit 30 full-time 
students on April 1~, 2010, with.?n anticipated graduation date of May 13, 2011, to 
replace stUdents scheduled to graduate Marc:h 5, 2010. 

The Executive Officer approved the program's admission of 15 full - time students on 
November 16, 2009 only, with an .anticipated graduation date of December 17, 2010, to 
replace students who graduated October 16, 2009. Additionally, the Executive Officer 
appro\(ed the'program'sadmission of 15 full- time students on April12, 2010 only, with 
an anticipated graduation date of May 13, 2011, to replace students scheduled to 
graduateMarch 5, 2010. 

' ' 

• 	 On Augw~t 10, 2010, the Board .received program correspondence documenting the 
effect of the submitted plan to improve program pass rates. Additionally, the director 
advised that the scheduled November 16, 2009 commencement of a ·full~ time class of 
15 students had been delayed to April 12, 2010. The scheduled April 12, 2010 
commencement ofa full- time Class of 15 students will be delayed to October 18, 2010. 

• 	 On September 16, 2010, the Board placed Medical Allied Career College, Santa Fe 
Springs, Vocational Nursing Program on provisional a,ccreditation for the two-year 
period from September 16, 2010, through September 30, 2012, and issued a notice to 
the program to identify specific areas of non-compliance and requirements for correction 
as referenced in Section 2526.1 (e) of the California Code qf Regulations. 

Additionally, the program was required to submit a follow"::up report in 10 and 22 months 
but no later than July 1, 2011. The report must include a comprehensive analysis of the 
program, specific actions taken to improve program pass rates, timeline for 
implementation, and the effect of employed interventions.:. The following elements must 
be addressed in the analysis. · 

a.· Admission Criteria. 
b. 	 Screening and Selection .Criteria. 
c. 	 Terminal Objectives. 
d. 	 Curriculum Objectives. 
e. 	 Instructional Plan. 
f. 	 Theory and Clinical Objectives for Each Course. 
g. 	 Lesson Plans for Each Course. 
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h. 	 Textbooks. 
i. 	 Attendance Policy. 
j. 	 Remediation Policy. 
k. 	 Evaluations of Theory and Clinical Faculty. 
I. 	 Evaluations of Theory Presentations. 
m. 	Evaluations of Clinical Rotations and Their Correlation to Theory Presentations. 
n. 	 Evaluation of Student Achievement. · · · 
o. 	 Current Enrollment. 

The program was placed the program on the September 2012 Board agenda for 
reconsideration of provisional accreditation; and required to comply with all 
accreditation standards in Article 4 of the Vocational Nursing Practice Act, commencing 
at Business and Professions Code section 2880, and Article 5 of the Board's 
Regulations, commencing at California Code of Regulations, Title 16, section 2525; and 
require.d to admit no additional students unless approved by the Board. 

• 	 On November 30, 2010, the Executive Officer approved Medical Allied Career College's 
request to admit a part-time, evening, class of 15 students on January 17, 2011, only. 
Graduating August 5, 2012; and, continued the program's requirement to obtain Board 
approval prior. to admission of additional classes. 

• 	 On July 5, 2011, the Board received the program's comprehensive analysis. 

• 	 On July 24, 2012, the assigned consultant forwarded correspondence requesting 
submission of eighteen (18) copies of pertinent documents and subsequent actions 
taken to correct identified problems that they desire Board members to consider by 
August 3, 2012. · 

• 	 On July 24, 2012, correspondence was sent to the program by electronic 
communication and certified and regular mail, notifying the program that the submitted 
documents relevant to the comprehensive analysis were inadequate as received. A 
complete comprehensive analysis is due to the Board on October 1, 2012. 

• 	 On July 25, 2012, the Board received a three (3) page letter relevant to actions the 
program has taken to increase their licensure pass rates. 

· • 	 On August 2, 2012, the program director submitted eighteen (18) copies of pertinent 
documents and subsequent actions taken to correct identified problems that they desire 
the Board members to consider. 

• 	 On August 3, 2012, the Board was notified of the director's termination. 

• 	 On August 6, 2012, the Board approved a new director. 

• 	 On September 6, 2012, the Board extended Provisional Approval for Medical Allied 
Career Center's for a one (1) year period from September 6, 2012, through September 
30, 2013, ·and issue a notice to the program to identify specific areas of noncompliance 
and requirements for correction as referenced in Section 2526.1 (e) of the California 
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•: 

Code of Regulations; and, denied Medical Allied Career Center's request to admit a 
part-trme, evenfng crass of 15 students commencing November 5, 2012, graduating 
June 29, 2014. This class would have replaced a class that graduated October 7, 
2011; and, denied the program's request to admiLa full-time, class of 15 students 
commencing on February 4, 2013,graduating on April20, 2014. This class would have 
,replaced_ the class scheduled to graduate December 2, 2012; and, required the . 
program to increase its average annual pass rate to no more than ten (1 0) percentage 
points below the state average annual pass rate; and; 

Required the program to submit a follow-up report in one (1) month, but no later than 
October 1; 2012, and nine (9) months.; but no later than June 1, 2013. The report must 
include a comprehensive analysis of the program, specific actions taken to improve 
program pass rates, a timeHne for implementation, and· the effect of employed 
interventions. The following elements must be addressed in the analysis. 

a. Admission Criteria. 
b. Screening and Selection Criteria. 
c. · Terminal Objectives. · 
d. Curriculum Objectives. 
e. Instructional Plan. 
f. Theory and Clinical Objectives for Each Course. 
g. lesson. Plans for Each Course. 
h. Textbooks. 
i. Attendance Policy. 
j. Remediation Pol.icy. 	 . 
k. Evaluations of Theory and Clinical Faculty. 

L Evaluations of Theory Presentations .. 

m. Evaluations of Clinical Rotations and Their Correlation to Theory Presentations. 
n. Evaluation of Student Achievement. 

o~ Current Enrollment; and, 


Required the program to comply with all accreditation standards in Article 4 of the 
Vocational Nursing Practice Act, commencing at Business and Professions Code 
Section 2880, and Article 5 of the Board's Regulations, commencing at California Code 
of Regulations, Title 16, Section 2526; and, 

Required the program to demonstrate incremental progress in correcting the violations . 
• If the .program fails to satisfactorily demonstrate incremental progress, the full Board 
may revoke the program's accreditation; and, advised the program that 
failure to take any 9f these corrective actions may cause the full_ Board to revoke the 

. program's accreditation; 	and, required the program to admit no additional classes 
without prior approval by the full Board; and, Place the program on the September 
2013 Board agenda for reconsideration of provisional approval. 

· • 	 On December 13, 2013, the assigned consultant forwarded correspondence requesting 
submission of eighteen (18) copies of pertinent documents and subsequent actions 
taken to correct identified problems that they desire Board members to consider by 
December 28, 2012. · 
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• On December 26, 2012, the program submitted a comprehensive analysis as requfred 
in Board actions dated September 6, 2012 above. 

• On December 28, 2012, the director submitted eighteen (18) copies of pertinent 
documents and subsequent actionB taken to correct identified problems that they desire 
Board members to consider. . 
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BOARD OF VOCATIONAL NURSING.& PSYCHIATRIC TECHNICIANS tah;~f~]ac::a 25.35 Capflol Oaks Drive, Suite 205, Sacramento, CA 95833-2945 ~t1.1~· 
Phone .(916) 263-7800 Fax (916) 263-7859 Web \VW\.Y.bvnpt.ca.gov ·~*V. 

·CERTIFIED MAIL· 


Sept~mber 19, 2012 

Alfie Ignacio, B.S., R.N.· 

Director; Vocatipnal Nursing Program 


.Medica·! Allied. Career Center 

12631 East Imperial Highway, Bldg. D1os· 

Santa Fe Springs, CA 90?70 · 


Subject: Notice of Change in Approvai Status · 

Dear Mr. Ignacio: 

Pursuant to the action of the Board of Vocational Nursing. and Psychiatric Tec,hnici?ns 
(Board) on Septe111ber 6, 2012, the Board extended provisional approval of Medical Allied 
Career Center Vocational Nursing Program f6r a one (1) year period from September G, 
2012 through Septeinber 30,·2013. · · 

Tl1e purpose of this letter is· to explain the areas of non-compliance found and the 
corrections required of your program to avoid _losing approval completely. 

Once you have revieweq · this,; ·letter, please sign and return the enclosed 
·"Acknowledgement ofChange· iri Approval Status 11 form by Friday, September 28, 2012. 

. AREAS OF NON~COMPLIANCE [VIOLATlON(S) 

In accordance with Section 2526.1 (c) of title 16 of the California Code of Regulations, 

"The Board may place any program. on provisional accreditation yvhen that 
program does· not meet all 'requirelil~:mts as 'set foiill in this ch·apter a.nd in 
·Section :2526 ... " · 

Section 2530(1) of title 16 of the California Code of Regulations states: 

"The program shall maintain a yearly average minimum pass r~te on the licensure 
e>~am ination that does not fall below 10 percentage points. of the state average 
pass rate for first time candidates of accredited vocational nursing schools for the 
sarne period ... " 

http:VW\.Y.bvnpt.ca.gov


~ ...···.t~· :1Nbti6~'~f'dh'~n'~~l:r~·Accredit~·tion sl.attls' 
Septeriiben 19,2012 
Page·Zof 4 

··.:, ,:• 

The promarn ·pa$.~ rf3t<?~ of, the Medical Allie~:f ·career' ,Center:~Vohatiorial ·Nursing Program
for th~ p~~~t, ~ev'ent~el1 ·(17) w.tarte.rs ·ar~ ·:~~tJQ'nh 'in. ~~j~ tolf6wh19 ·table. · 

·.,·.\}:'·:, '·\,'"}! '.:>-'·' i·.'. ':;·:··:· ···•'·· ,.,., ,' ,..,.,,,,.,i,_,,............... ,.O' '· ... :. ' 


~- Jun·. 2oos. · 
.Juf'~ se·p . 2008 ·· 

Jan-~ Mar; 20o9 
Apr~ Jun.. T2.0Q9 
Jul- sep} 2009 

AJ:)i·A Jtfri\' 201 0 
JuJ..;;, Sap 2010 
oct-'Dep~2o1o 
Jan ..;;Mar 2.011 
Apt..~·.Jun' 201.1 

.:. . Nah:.¥!J0~'ri§20J2i'j.o.:: .. ·. •·· · ·· 
· J\pr:'+iJtin'#i'::~Oi2:< .· j : i 

.,.: 

. 75%. '67%;· ~8 .. 
74% .~3%. . . ~41 

. 76% ,·. 67% ..g. 

···1"'75%• ... 
. 74%'. 
. 74% 

. '. ·.' .z.~%- ,•, .,.... ', .··· 49 
34.%' . ,: ·.·. -41 

·. REQUIRED. c0RREGTJON(S) 
·· ·\ · · .·.··t;r ·;;;;·t··,i,;:~'',i':·..i" 1!i:t.~· -~ .:· 

1,L!r8:~\~~i~t~$it~:ih····~'h.aJL·incr~~~e·)it~·~r;~~r~ie·;anhugj·:£:~:~~~'}ate'>tb.i·.,,o·',n~·re than. then (1 0 
percentag·e pornts below the state average annual pass rate. 

2. The prq~g?m -~-~~!! ~ditlithcr addltf6naJ·d~sses'w;l'lloDtt~rior approval_ by the full Board . 
. . ,_·,::· .. :,-,· .·:.· ; .. '· .:··, . . , ' >- ;·. ',';··/< ····i·: c··· ·;· , ·.,·<_, .. ';';, ,· ;· .. ·c''•.·, ' ;•'>;, ·'• ' 

3.~,Tn~·{g[;qgr,gf)lsf:H:tHr·subri1it:a folloWZup·t'eport·in ori€1 '(1)'niohtli; but no later than October 
··. 1,~012,·anp nine. (9) months, but no later than ~Yn..~ 1,, ?.01~l J1:1e.JKport must include a 

yqr,Tipr·eh§ln.$J:y$;e:oaJysi~ qf the program, speqlflc•actions tak.eQ.'Jg. ifl'lprpve program pass 
· r~t·~_.f>, 'Eir·~tiirJ,8Ube~·:for ilnplementatioh;>-and\•th~ e3ffect. ofeh1pJpy~d h1terventions.· The 
following el~irients musfbe addressed in the analysis. · · · · · ·· 

a. Adtn,.i§.~ipn.<Qriteria;: 
b. Screening at1d Selection Criteria. 
c. T~nn inG1LQpje.GtiYef3.· 

~: ·%~~~~~~r~l:~;tves.... 
f. Thebry ahd Clihical Objectives for Each Course. 
g. Lesson Plans for Each Course. · 
h. TextbOoks. 
i. Attendahce Policy. ...,· 

·'· 

http:w.tarte.rs


Notice- of Change in Accreditation Status 
· Septer;1ber 19, 2012 
Pag&J&}* 

j. 	 Remediation Policy. 
k. 	 Evaluations of Theory and Clinical Faculty. 
I. 	 Evaluations of Theory Presentations. 
m. 	Evaluations of Clinical Rotations and Their Correlation to Theory Presentations. 
n. 	 Evaluation of Student Achievement. 
o. 	 Current Enrollment. 

4. 	 The program shall comply with all accreditation standards in Article 4 of the Vocational 
Nursing Practice Act, commencing at Business and Professions Code Section 2880, 
and Article 5 of the Board's Regulations, commencing at California Code of 
Regulations, Title 16, Section 2526. 

· 5. 	 The program shall demonstrate incremental progress in correcting the violations. If the 
program fails to satisfactorily demonstrate incremental progress, the full Board may 
revoke the program's accreditation. 

6. 	 Failure to take any of these corrective actions may cause the full Board to revoke the 
program's accreditation. 

7. 	 In the event additional viola~ions of the accreditation standards are identified, such 
violations may result in further corrective action or r~vocation of provisional approval. 

FUTURE BOARD ACTION 

Your program will be placed on the September 2013 · Board Meeting agenda for 
reconsideration of your approval status. If you have additional information that you wish 
considered beyond the required corrections listed on pages 2 and 3, you must submit this . 
documentation by the fifteenth day of the second month prior to the Board meeting. 

OTHER IMPORT ANT INFORMATION 

Please be advised that, pursuant to the Board's regulations, the program will not be 
authorized to admit new classes beyond the established pattern of admissions previously 
approved by the Board. The established pattern of admissions approved by the Board is as 
follows: Based on the above corrections 1 the full Board 1s permission will be required 
for each future class admission. 

In the e~ent your program is required to submit any report(s) as a corrective action pursuant 
to this notice, such reports are required in addition to any other reports required pursuant to 
2527 of the Board's regulations. 

The program may no longer advertise that it has full approval,. and should take steps to 
correct any ongoing advertisements or publications in that regard. 



Notice of Change In Accreditation StatLJs 
September 19, 2012 · 
Page 4 of 4 

A. copy of title 16, California Code of Regulations, s~ption 2.526.1, .regarding provisional 
.approval is attached for your refwenqe. ~9RIJlBIE3tE388PY;ofthe Board's laws and regulations 

· . can be found on the Board's web site E\twww.bvnpt.ca.goy. · 
, . ._....··:---',_,_ .... ·:~-'--.--··, __ :~___ ,_ .., ::::,_(::·~ _-,_.:-~ ;·':,i_-:=1_i:--<:i:;·_::,. . .'c "\:·:-.,.:_)\:·_. . ·;_,·.:>'-~---,~:i·::-.·,.-i::<\){·r :~:'>::-::;·.'\'•_:''_,_J. __ ·/ :;-_' ·-:·-;:.::>_·-o-: , 

Shbuld you have questions, please do nqt. h.<?pita,t~ to,9qntf1ct the Board. 

Si ~_g.e~.e.t~ . .~/ --·--. · · . 

'···~~~t.~:"''•Executive Officer ···. . · .. · · · . 

El1·61osurg·.···
, ... __ ,..___ ··<·\~:..r-·:, 
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· 2535 Capitol Oaks Drive, Suite 205, Sacramento, CA 95833-2945 \~~J 
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TITLE 16 

CALIFORNIA CODE OF REGULATIONS 


2526.1. Provisional Approval. 

(a) 	 Provisional accreditation means a program has not met all requirements as set forin 
in this chapter and in Chapter 6.5, Division 2 of the Business and Professions 
Code. 

(b) 	 Provisional accreditation shall be granted for a period determined by the. Board. 
(c) 	 The Board may place any program on provisional accreditation when that program 

does not meet all requirements as set forth in this chapter and in Section 2526. If 
the program has not met all requirements at the end of t~e initial provisional 
ac.creditation period, provisional accreditation may be extended if the program 
demonstrates to the satisfaction of the Board a goqd faith effort to· correct all 
·deficiencies. 

(d) 	 Any program holding provisional accreditation may not admit "new" classes beyond 
the established pattern of admissions previously approved by the Board. The 
admission pattern is defined by the number of students perclass and the frequency 
of admissions for the six class admissions that immediately precede the Board 
action tocohsider provisional accreditation. 

(e) 	 A program placed mi provisional accreditation shall receive written notification from 
the Board. The notification to the program shall include specific areas of 
noncompliance and requirements for correction. A program's failure to correct 
delineated areas of noncompliance is cause for revocation of provisional 
accreditation. 

(f) 	 A ·material misrepresenta.tion of fact by a vocational nursing program in any· 
·information 	 submitted to the Board is cause for revocation of provisional . 
accreditation. 

(g) 	 A program whose provisional accreditation has been revoked shall be removed 
from the Board's list of accredited programs. The status of students as potential 
applicants for licensure will be determined by the Board. 

·(h) 	 A program that is rembved from the Board's listof accredited programs subsequent 
to Board .action basedon the program's non-compliance with applicable regulations 
shall not reapply to establish a vocational nursing program for a minimum period of 
one calendar year. 

http:www.bvnpt.ca.gov
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·,QERTIFIED MAIL 


September 1~. 2o12' 

Alfie Ignacio, B.S., R.N. 

Director, V()cational Nurs,in~ Program 

Medic.ai.AIIied Career Ce~ter 


.;·JU~f~~~~;f~~q~~~J~[~t~;~'~p·..P: 
·· ·. · · > · ~i. 1 '"'i'ii ·.. : . ,·.~.HPJ~cJ:;:~.o,.?r~t.m~·~ijiJg f.pllow ~ up 

.;ifif.l~ll!l~iJ~J~i~i~t~~~~t~~·~lf»Jit~~~~~~:l:%z~i~;

stiRJelils, ·at'Hs'·Septembe'i"B, ·2012 rneelifi'g: ··· ·· · , ....... .c.. 


1::~ill~l:ltl~~~ltil~~f~;,f(i~~JJ~~l4~1t~r~~~ra~~~;:~~ 
2.')q~5V.tl~~W.'••·pf.~:9r~M:§·•••·····r~~q~~t~!:f{6,·.:~;~~H1Hi:·~~·····fu:il ..,;·;:)·iii11~0:§J~~'~(.·..gf 15 students 
· ·b9'I)ir"J1e'hbir'lg t,EibhirHy '4,' 201'3',: gr~~9C:Hing''on Apfi\.?Q•.L?R1:1.;· 1yune 29, 2014.1

IH.~t cl~s~:I.XRH.I9. repla,c;_~ 9;:~1a,ssJr,~l.:i~.1~c;.l).~,eHJ1~,9 tg. g,r~si.~ate December 2, 
(7:@.~.t:< ..•. ,.:·· :;·,·./ .··..·' ><, ~ :,i ' i ,·, .•.·'·······.' ' ;,·\1,;;;,,. . ·• ,, ,:: ·'' \i 

·3. R$~Lire the program to admit no additional classes.Wi'tti6Jf.~:rior approval by
:tha'tuil ·sba'fcr:'!' ·<::s; ·· ··'· ·. •······· ;'···:(·· · · · '·... ~.,,,.; • · ··."::)~·>· ...:., ..,,·:.·· ,.,.... ··· 

Rati~~~le:,"' ;~-~(flroflr~if)';0j~:~t~~~~;$ln!Hflt§Yl~i~~~K~Pk~~«~(,JW.;~ \viP (2) year 
··· " ·····. · ,. eriot1 at the Se''tenibel'16 2010 ·Board h1eetih •..At that time the·,· · · 	 · R •.. (Ji••• :•r··· · ,.<''/ . 'i•• · ;·:•· .,,8,,.. '''.','>'' . .:,, r•:•:> ..•·!:: .• Hi· '·'' ·~··• c,:;.•i?, •:.·: ''''r'·'•' , , •..•Q. · · ·,.' '"·'i • ' 

.Rt99raf1l's av;~r~·~~.·ahp4~].p·a~~ rate \f\,I~S,)HDjo,. ·~~~(;lqing up to the 
:qUa'rter in which 'thE={ 44% ·waS r~.99(cle,cl,c'th'~ ·;'pr,ogram had 7 
consecutive q·uarters of significantly tow pass i·atesrranging from O% 
to 44% below .the state average annual pass rate . 

. Subsequent to the September Board meeting the program increased 
its licensure pass rate to 67% over a four (4) quarter period which 

http:cl~s~:I.XRH.I9


encompassed the latter half of 2010 and the first two (2) quarters of 
2011. Since the first two (2) quarters of 2011, the program's average 
annual pass rates have decreased from 67% to 60% and further fell to 
33% and then 25%. For the most· recent reporting period, the 
program's average annual pass rate rose by eight (8) percentage 
points to 33%• The current quarter pass rate is 67%. The 
program's declining average annuEJI pass rates support the 
recommendation to extend the program's provisional approval. The 
program's quarterly pass rate for Quarter 2 2012 show improvement to 
67%; and an improved average annual pass rate of 33%. However, it 
must be noted that the current average annual pass rate is eleven (11) 
percentage points less than when the program was placed on 
provisional approval. · 

In summa1y, of the 17 quarters of licensure data for the program, 14 of 
the 17 quarters are significantly below the state average annual pass 
rate. Currently, 33 students are enrolled in classes at Medical Allied 
Career Center. 

Seven (7) of the ·33 students are expected to graduate in December· 
2012. As such, licensure data is expected to be available 
approximately late July 2013. A class of 13 will graduate in May 2013 . 

. 	Licensure data is. expected to be available, at the earliest, October 
2013. The last 13 students are expected to graduate in July 2013. 
The earliest licensure data for this group will be available is February 
2014. 

As a condition of provisional approval on September 16, 2010, the 
·program was required to submit a comprehensive arialysis, including . 
specific actions taken to improve program pass rates, a timeline for 
implementation, and the effect of employed interventions. Documents 
submitted by the program on July 5, 2011 and June 28, ·2012 related 
to the comprehensive analysis, were inadequate as presented. In 
addition, communication with the prior director was. The director 
appears to have been rarely on campus when the Board called and 
responses to emails were sporadic. 

On July 24, 2012, the NEC sent a letter via electronic aild certified mail 
to the director identifying the peficiencies in the comprehensive 
analysis and identified the failure of the director to consistently 
communicate with the Board. On July 25, 2012, the Board received a 
three (3) page document identifying actions the program is taking to 
increase their licensure pass rates and documents previously 
requested relevant to preparation of this Board report. Additionally, 
the director assured the NEC he would be responsive to Board 
communication. · 
During a review of documents submitted by the director, it was 
identified that the program admitted a class without · p"rior Board 
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asmo~el~. :.T~.y,, Y'JePRJ0VE1d;~QJ)'li9sion gpcurred subsequent to. the 
prp9r.~m:.~.pJflP<tm~pt pn,provisiRO~I apprqval on September 16, 201 o. 
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.. .. J!j(?, )§g~rp ..;;J.s. qqncerg~.g.··,·.Wi!b,;t.h,,e ,prog[.911l1S .licensure. performance 
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:ogo.':~ggp~t .9j':gP,~4,r.tQ~' !?OWcl:·~pp,tg.¥¥q .,a,.. new. program ·drrector.

....••... G.iv~o··:~~~#/~p't~Q.otd~.\{.igl~.t!qi,:~,;~~.t~P..~igp;gf~h13. program's provi~ional
•~£·.:·::~f,!F§~~~lJi,~,'~U~f~~\;~~~~~~4i'~~~ffiit·.additional classes seems 
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B'rA'r'S Qfl 0/,I.IFCJJINIA 

BOARD OF VOCATIONAL NURSING & PSYCHIATRIC TECHNICIANS 
2535 Capitol Oaks Drive, Suite 205, Sacramento, CA 95833-2945 

I Phone (916) 263-7800 Fax (916) 263-7855 Web www.bvnpt.ca.gov 

DATE: September 19, 2012 

TO:. Education Division 

FROM: Medical Allied Career Center Vocational Nursing Program 

SUBJECT: Acknowledgement of Receipt of Board Meeting Follow- Up Materials 

I, hereby acknowledge receipt of the following documents with attachments 
memorializing Board decisions r~ndered at the September 6, 2012 Board Meeting. 

~ Medical 'Allied Career Center Vocational Nursing Program. 

1. Correspondence Documenting Board Decisions 
2. Notice of Provisional Approval. 
3. California Code of Regulations Excerpt Section 2526.1 .Provisional Approval. 
4. Certificate of Provisional Approval. · 

Please sign and fax the Acknowledgement of Receipt of Board Meeting Materials 
to the Board at (916) 263~7866 by Friday, September 28, 2012. 

(Signatures Director) (Date) 


Name ofProgram: ___ -----------· ___________ 

. .;··,. •, 

Please complete this form and fax to the Board at 
(916) 263..7866 by Friday, September 28, 2012. 

http:www.bvnpt.ca.gov


\Expires: September30, 2013 

?( .f:·-s/··.··.. 
_,',~~..£:Z· '··~c:4u:..::l . 

.1/ -~- .., -~.c' ·-:---. : . ~~4.-'. -

Teresa Bema-Jones' ' / 
.· Executive Officer 

IIS\TATE OF CALII=Ol".lNIA STATE AND CONSUMER SERVICES AGENCY • GOVERNOR. EDMUND G. BROWN ..JR. 

! ] BOARD ()F VOCATIONAL NURSING & PSYCHIATRICTECHNICIANSClc:a".,.. 
. 

' ::·· . ·~-; ' . ·. .. - ' . . j ·2535Capitol Oaks Drive, Suite20q,Sacramento, CA 95833.:2945 
1 Phone (916) 263-7843 Fax (916)263-7866 Web W\NW.bvnpt.ca.gov 

D!:FARTMENT Of CONSUMER AFFAIRS 

I 

·. 

.CERTIFICATE .OF PROVISIONAL APPROVAL 
,::;.' 

·.···.··.for 

'> M~~ic~J ~1Jie;g ~~reer · 
V(isicati.Qn;il Nut$infi}',R:rogram · 

~ /> <.~· . . ~ ,~. --~ _).:~.~.. ..:·~-- . 
·/,) 

Thisdocgment reflects that the Boaf¢.ofVoc?tion(3! Nurs.ing ~pd Psychiatric Technicians (Boatd}h~sprovisionall: 
approve;d the above-named.p[ogran:rpursuaqtto Article 5ofthe\facational NursingPractice'A_ctahd the Boardl: 
Rule§,.ahd Regulations; A .copy of d6'Rumen!s.relat~d tq_the provisihtt.§lapproval may be obtained by·contacting thE 
Boar?· iit:the address abovei:!.A .g~qciicjat§:s·conipleti;on of an §lPJ?roved vocationa·l nursing program is partia 
fulfillrpentof·requirementsfortbe voqationaWnt]rseltcerj~ure~exami:qation. · 

Effe·ctive: September6{,~()12;;; 

~~·· i?~,'~;
Toddoffira(~P.T0A< . • 
President 

http:W\NW.bvnpt.ca.gov
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IBOARD OF VOCATIONAL NURSING &PSYCHIATRIC TECHNICIANS 

2535 Capitol Oaks Drive, Suite 205, Sacramento, CA 95833-2945 · 


1 Phone (916) 263-7800 Fax (916) 263-7855 Web www.bvnpt.ca.gov 


DECLARATION OF SERVICE BY MAIL 

Program Name: Medical Allied Career Center 


Program Director: Alfie Ignacio Email Address: aignacio@continuecpr.com 


Address: ·12631 E·. Imperial Highway, Building 0108 Santa Fe Springs, CA 90670 


I declare: 


1 am employed in the County of s·acramento, California, I am over the age of 18, and not a party to the · 

within action. My business address is 2535 Capitol Oaks Drive, Suite 205, Sacramento, California 95833
2945. 

On September 20, 2012, I served the following document(s) described as: Notice of Change in Approval 
Status {~ c:._.v.,._ .(_.;J! ·(' ,.., cc 

I {J 

By causing to be delivered a true and correct copy thereof to the addressee(s) as follows: 

_X_ VIA U.S. MAIL: 

By placing a copy in each of two separate sealed envelopes with postage thereon fully prepaid and 
causing them to be deposited in the mail at Sacramento, California for delivery by way of Certified 

Mail and First Class Mail. 


Certified Mail Number: 7011 2000 0000 5159 9033 


VIA PERSONAL SERVICE: 


I myself, or a designated. courier, delivered such document(s) by hand to the· offices of the 

addressee. 


VIA FACSIMILE: 


Such document(s) were transmitted to the facsimile number(s) listed above. The facsimile 

machine I used was in working order and no communication or delivery error was reported by the 
machine . 

.VIA ELECTRONIC TRANSMISSION: 


I caused the documents to be sent to the persons at the e-mail address listed above. I did not 

receive, within a reasonable time after the transmission, any electronic message or other indication 

that my transmission was unsuccessful. 


1 declare under penalty of petjury under the laws of tile State of California that the foregoing is true and correct. ·This 
declaration was executed at Sacramento, California on September 20, 2012. 

Melinda Collins 
(Typed Staff Name) 

mailto:aignacio@continuecpr.com
http:www.bvnpt.ca.gov


Agenda Item #13.8.4., Attachment C 

Medical Allied Career Center, Inc. 
12631 Imperial High\vay, Bldg. D- Suite 108 


Santa F~ Springs, CA 90670 

Office: (562) 807-2420 Fax: (562) 807-2421 


. r} .QpU
BVNPkr~~-=· '''~ .•..c:..
on f). '.):....•d, ~t9~ 


December 18, 2012 


Pam Hinckley, R.N., M.S.N. 

Nursing· Education. Consultant 

Board of Vocational Nursing &Psychiatric Technicians 

2325 Capitol Oaks Drive, Suite 205 


·. Sacramento, CA 95833 

Dear Ms. Hinckley: 

A comprehensive analysis of the nutsing program of Medical Allied Career Center is 
·presented to you for review. The model used to guide the analysis and evaluation ofthe 
program is the Baldrige Model, a comprehensive evaluation system based on the 
recommendations ofthe Malcolm Baldrige Natiomil Quality Program (Baldrige.com, 
20 11). ·The model includes a very comprehensive assessment of an organization or program 
ilicluding leadership, stakeholders, processes, structures, and outcomes. The Baldrige model 
has been used primarily in the areas of health care and education. Figure 1 shows how 

·various components of the organization or program are assessed1 and ultimately improved 
using this model.· · 

Figure 1. Education Criteria for Performance Excellence (Baldrige, 2011-2012). 

http:Baldrige.com


Accoi·dhfg t~ l(ea,tfJ? C?006) l,~~~el'shlpi~ hilp?H~~it\9..*s,sess 'to ensure that s~hools move 
in the directioh'thatiscompatible\vith~a~l1.ltY.X~l.l1es. 'Strategic planning ensures that the 
nursing progran1 m?vesi~tl1es~~ne ciir~c~i.,p.i} ~~~the s,ciWpl and that the objectives are well 
described and n1easurable. Studehts, wotkf6i·ce/lin.ct'otherstakeholders are impmtant in the 
succe~Ei ofthe or~a§i~ati?11.Facultyandstaffsupport contribute to the overall success of a 
nursingprogran1,.·~s,.~.!gget1ts interact with various resources and workforce of the school to · 
obtain•ihformatiohi·~Ia&d to progression and successful compl~tiQnQfthe.• pi:ogrilm of 
study. The process managementor operationalfocus ofth~ modelincorporates the course 
curdct1lum includi11gdesign, sequencing a11d delivery,9f:9g~r~e.m~t~~}.£t.l~.f'her~~ults or 
outcomes include NCLEX pass t:ates, and. satisf£tctiol1 :pff.a,?gJty~'st~.ft·.and'~t~dents. Each 
comportent of the Baldrige Model ihtentcts :with the oth~i;s•t,O, foritt;~·c{oilrplete system. 

, , .,.,-t ; , ; , -, ... _, . ~ ,·: '/:·. ;_ _!: :,,•., '· .·X/:.:·_-::.·~.\- .... 

The Baldridge 11l?del is.useful···•in.providing;·~··te~t~d'fr~tne\@~;~·· .. ror,!pi~~.~!*tions.·.i~~··.~he pt·ocess 
ofsystetnatic .assessment and ilnprqvemeiltlhrough ~hange}nitiatives.'The n1odel helps. to 
align and integt·~te processes al1dS)'llthesizes the important pel:fonm:mce indicators across an 
organization (Furst-Bowe and ~auer, 2007). The components ofth.t To'?el include 
constructs that are specific to an organization ~uch as leadership, ~>.!J'N-~gic plannil}g, human 

. resource, custmner, results, andprocess 1nanaget11ei:it. The model provides a compi·ehensive 
guid~in ~yalu;ating ·pr.ogram~·witl1ip ~q.org~niz?tiqp. 
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Sey~~'f!l.··p1·o9l~ins:,~bg·gaps,ha~~··b~~i1~id,e!}tiphd,in.ttle.·MA~G~.s·hUi·~itig program and. as a 
resu;It,·qhai1?esJ1,~y¢.9eel\t11~~epl1ih.e;'y'!l;iolJ.~····con;ponents.·ofthepi·ogram. The following 
propl,.~ms. t:tn9 ~h~wges ..•. are p~·~s.~nte9't~;tl1e ~.oarci!l1cluding.thera~ioJ.lale·for making the 
ch,wge~.•. tC? imp!:?YH Mj\.CQ?~ nursiug;gl·og~:.~I11 and N~J,EXg~wsr~t~nPolicies. cmd 
proc~91fres··'YtrY.l'~Yi~we? 'l~>gattof.Jt?eproC:ess.Classobse3'V~~io11s were conducted to 
eya11f4te; ad1l.~+;vPFe:of:iti$tl·n9toxstp ~chool policies ~l1d procec{~i·es.> Faculty, students, staff 
£md administnltion were interviewed to prgyicle.i:1putto the analysis ofthe program as well. 

'-}:>:··:·,: 

The compi;eh~lis.~y~.~9~l~~i.~::r;·..· .~q~cl/ff;y8}li1~e.q additional infonnation 
0 1' clarificati()tl'ipl~&~e' l@~s i9i .. ·..·.•·.,.. ··. '< 
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Alfiefgttcic'io MSN,'RN,/;\;Q~§Jijc_;¥NP-Be, CCRN 

Directoi· of Nursing - V}\II#?'gran1 < 

Medical Allied Career Cer1ter · · . 
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COMPREHENSIVE ANALYSIS OF THE NURSING PROGRAM OF'MACC 

After careful review of the nursing program ofMACC, the following problems and gaps 
have been identified and as a result, changes have been made on the various components 
of the program. The following problems and changes are presented to the Board 
including the rationale for making the changes to improve MACC's nursing program and 
NCLEX pass rate. Policies and procedures were reviewed as pmt of the process. Class 
observations were conducted to evaluate adherence of instructors to the school policies 
and procedures. Faculty, students, staff and administration were interviewed to provide 
input to the analysis of the program as well. The following components have been 
analyzed and addressed. · 

A. 	 Evaluation ofTheory and Clinical Faculty 
B. 	 Evaluation ofTheory Presentations 
C. 	 Terminal Objectives 
D. 	 Curriculum Objectives 
E. 	 Admission Criteria 
F. 	 Screening and Selection Criteria 
G. 	 Evaluation of Student Achievement 
H. 	 Current Enrollment 
I. 	 Instructional Plan 
J. 	 Theory and Clinical Objectives ofEach Course 
K. 	 Lesson Plans for Each Course 
L. 	 Attendance Policy 
M. 	Remediation Policy 
N. 	 Textbooks 
0. 	Evaluation of Clinical Rotations and Their Correlation to Theory Presentations 

I. 	Leadership 

A. 	Evaluation :of Theory and Clinical]_faclllty.: . . . .···· 
. PROBLEMS IDENTIFJ~D: Inst1:ucto1·s were not well supervised in clinical 

and classroom and some were'not foilowing the instructi'onal plan. There is 
lack of leadership within the organization to direct 11ew and experienced 
faculty in classroom management. The Director of Nursing (DON) did not 
discuss the students' evaluations oftheory and clinical instructors as part of 
the instructor's performance evaluation plan-. 



.. ·.. iirtpi•qvement. 
ew :instr\lC1tors ~iilbe 

. . bythe Director bf' · · 
Nut~ihg on the i st tnonti1 of 
el11plo)'n1en.t and annually 

. thereafter. The DON will 
eval1uite current instructors 

.. every year. 
T1ie DON will have ·: 1 

un~mnotmced or surprised 
visits/in classroom and clinical 
to e~alUate instrUctcif . . 
petfol;fuarice ill b~th settings. 

·. · · 
' .· ,, . 

. .·,·.·:.. ::'::!. 

, B:"·:£vaiu,~#Sh.''9.rrlt~911'Pr~~~ritations::·. . . ;:· ·· 
PROBLEM IDENTIFIED: Some instructors were not prepared to teach the. 
chiss aii:d ~re 'lacking tech:nolcigical sk~lls ofpresentation. In addition, students 
have cotl1r#entedthat some instructors are reading their Po-&ierPo'l:nt.slides. 

._ ,; .:· :: ::>' ' .. ,·~-; ... '· 

.Action Taken to Improve ·~. Timeline for :·:·. · Effect ofEmployed 
!And RATIONALE ~ ·. Implementation·-_:: Intervention 

··· :· I? J;:Ill@f~~!~~[;'i]~,,'~~~i~~~:. ·····. •'~:!~~::hs 

\. ii1structors to empl8y: 1 >:; . <, 'effe&iHl~hess, and ··. ' 1ltnplementation. 

methods of teaching that will use of inforn1atio.n 
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increase knowledge retention 
ofstudents; 

• Instructors were encouraged 
to familiarize with the 
technology as a means to 
deliver presentation and· seek . 
guidance from other · 
instructors or DON regai.·ding 
the use of multimedia 

technology has 
started Oct 2012 
and will continue 
monthly thereafter. 

presentatipn. 

• The DON will continue to 
monitor instructors and 
conduct surprise visits in the 
classroom to evaluate theory 
presentations, and provide 
feedback to the instructor to · 
improve methods of teaching. 

·II. 	.Strategic Planning 

A. 	 Terminal Objectives 
PROBLEM IDENTIFIED: The terminal objectives were appropriate and 
measurable. Howeyer, a comprehensive skills checklist was lacking to ensure 
mastery of student skBls at the end of the program. Instructors were nof 
consistently evaluating students of their skill level as students go tlm,mgh the 
program. Moreover, graduate students were not prepared to take the NCLEX 
as evidenced by low pass rate; · 

' '• ·~ _: 

Action Taken to Improve : Timeline for ·: Effect :Of 
. And RATIONALE :· Implementation; Employed 

·_ :: . Intervention 
• 	 Developed a comprehensive ·. 

skills checklist to meet the 
terminal objectives relatedto 

.·.·- :~~::t~1:;J~t~m:~t~~t~:h, ~~tf' ·. 
provi~;io~ of holistic care to 
patients. At the end of the 

• 	 Clinical instructors 
statiedimplementing. 
the comprehensive 

·. 	 ·~.;~~~1~-~-s.~l~~~. · 
• 	 Simulation in-"service 

conducted last Oct. 9, 

• 	 NCLEXpass 
rate for each 
graduating 

-. Class will be 
·:i"' evaluated to 

monitor the 
effect of 



·.- ..:i:: ;··,. 

·.; i 

( '·,· •. 

.. ...:""' ·~·~; . ..t../ .... .:::..'.... ·~··· .,,.... 

program, l~e, S,tu4entwm intervention.

•~1~~~~!\i~cror. 
. educationsuchas simu!Ettion 

-Mll:he'iiiC!uded to attain the 


•··tJ!itt~;t ,, ;r 
b6~1·d ~xam~ HESipassing. · 

·..;_ .. 
... ~-:scdie was iticreas~dfrofu 850 
: . ~tQ.·QhOJls a t:equh;~l11e~tto take 


theNCLEX exam.···


•~~n.~~i9:~: exjt' 
inci·eased. Students' must obtain 


.. a~,C,.ore,th~t cqrrel~te$)vith a .. 

· 9~%.Pr9ba,~iJity th~ft~e 
student wili pass th~ 1\fCLEX~ 

RN ·exari1illaH6n. The ·score 

tnatcol~i:ef~tes with a 95% is a 

74:7% oii'the a$sessqrerit. 


·. :,l:!;<··..~·/··,(-·:,, ·.::f·_,;:;;:~~(f~·.,~'.{ ): : .. ·.'.. ./' 

iM.~(·~}.",r\~:;.~·:\)',.;.,;.·.j.:0:~l ~~ \i;'~(.~i., 
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prior to start of the course/tem1 will be given to evaluated 
so that students know which the students at quatterly. 
topics to discuss and chapters the begitming of 
to read. the pl'ogram. 

III. Customer Focus 

A. 	 Admission Criteria 
PROBLEM IDENTIFIED: The minimum requirements for admission to the 
program are appropriate. TEAS V Exam is utilized as an entrance examination 
for admission to the program. However, consistent and thorough evaluation of 
applicants must be completed to determine readiness for admission to the 
program. No formal interview form was used to interview students. 

'.Acii9n 'Hik:el'ifto-~t11i:m)ve _· -: :.· · '· -- _ 
:-'J\:l).d_R~T:jONA.t:JE:· · ·· .- ·__ -:: · ~ :'~-

• 	 A formal interview form was 
developed to assess 
communication, decision
makii1g skills, and behaviors 
indicating readiness to enter 
the progr~~;n. Th5(DQN.will 
COI1duct int~rviews·o:f students 
prior to admission. 

• 	 Continue to require High 
school graduate, GED, or its 
equivalent. Admissions 
counselor will check from the 
Depmiment of Education 
website to ensure legitimacy of 
school attended. 

• 	 Entrance test (TEAS V) will be 
continued as part of the 
admission criteria. 

·rrin1e1ine io1· ·, ::\. · 
iinplemimtatlo:&J' ·· 

• 	Fonnal 
interview with 
the DON will 
start with the 
new batch. 

• 	 Admissim1 
cou!lsei6~~ will 
check student's 
credentials and 
requirements 
consistently 
prior to 
admission to the 
program. 

- Effect ofEmployed· 
_· Intervention ·: 

• 	 DON will be 
able to assess 
the readiness of 
students prior to 
start of the 
program 



, . 

·B~ Screening·and~eiectiJiJ cri'te~i~ ····i ·•.. · ,·;;:;':_:Y:~Y'." >i;-"' :, 
PROBL~M:J;DENTIFii?D,: S_cre'ening-arld selecfioA:•c'Hterfa ate appl:opriate. 

..~~#~~~-~~1i;~~~;~:~1~fl;:,~futicW 
·Action Taken to Improve · Timeline for :_ Effect ofEmployed 
AndRATIONALE - - -- - Implementation . Intervention 

• fof tlleory and 
.yy ..., .... ,~... clinical g'rade· 

Action Taken t,o Improve · Thneline for ~·; Effect ofEmployed 
And Rationale . Implementation · Intervention 

~·<~lt!ii~_f 

20%;:cas~ 8,fudy:. ··:·;-~ · 


. Presei1t~ti6iW20%; Ntitsing 

Care Piru1~20%·7;Fiinit·,_
. ... ,·. ' ···.'' 

Evaluation·:-40%. Total of 
100% · 
A total percentage of less thai1• 

. 75% ':=Fail, 75% ot·more = 
Pass. A clinical grade will be. 

·inch.ided in the Tt;anscript of . 
Records ofstudents. · 

.. 

' ,.,,. giV~ri-a'iH6,i1th;to " 


disc\iss whli: the·· · 
students'the•··· · · · 
revi$ed grading 
criteria. 
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.. Instructors to discuss with 
students regardirig criteria fqr 
evaluation so th.at students 
will understand what they are 
being evaluated in clinical. 

• A new Clinical Evaluation 
Form was distributed to 
instructors to be utilized a:s 
s.ool1 aspos~ible foi• Jerms 1
4 clinical rotation's. . 

.. 

Attendance is part of theory• 
grade and will be emphasized 
by the instructor .at the 
beginning ofthe course. 

;. 

:. ·~_,'-"· .. · 

.. 

' 

D. 	 Current Enrollment 
o 	 ANALYSIS: The classes are small in size and instructors are able to 

supervise students well. There is no.conflict on existing classes with 
regards to clinical rotation or theory. Resources are adequate for the 
currently emolled classes. No major problem identified. 

Action Taken to Improve · Timeline for Effect ofEmployed 
And'Rationale . Implementation . Intervention 
• 	 Existing classes have limited ·• 	 Resources are• N/A 

students to allow instructors adequate for the 
to have a better handle of the number of 
students.. The classes are: students in 
. Batch 2 (PT) = 1 0 students class. 
Batch 7 (FT) = 10 students 

....... 


IV. Worh:force/Resource Focus. 

A. 	 Instructional Plan 
PROBLEM IDENTIFIED: The instructional plan is essential in assessing the 
totality of learning activities including objectives, content, teaching strategies, 



'  . 

evaluative n1eth6ds, and'6utcome!{tow~rcl. ~~iii~:.y¢meiltof the:oyerall plan of . 
study; ' .·. . . .· t;e·.:l:(;:: "•,)~~)i. :;;';• .·d,·:~f,:, •"'·{'t\> 
a The exi~ti~1g insttuctional pla*··~~d.litn\!~~-;hol,lt,~;,ij~F{.·has111()~ been revised for 

a nurrihet':pfy¢ars. The referep¢~${w~ ..,., ·· cl~M9is()ifnC:tcqntents do not reflect 
· t~~. ~urn~~~ pta~ti'~e. or 11ewc~~9e~t~ ..9: (·r·.,:!pg::}~ti.. ~qd'i#f)il;-the students were 
·ha~~ng. d.tfftculty m Pharmacology ~}1;\t~'J.J,g tll~t tij¢Y,d1~.e.g~g.more hours to . 

.. ~ "'''~~~s-lii1)~~~,:he ·m.ate~~:~· ;.\.•. ;-: .....·.<:·_;,~~~-/~::r.;.:l:;;~ii:i~i.~:i.il~~(~i~;;;~~.,.i·tL-Lr. . . , .! •. · 

Action Taken to Improve . Timeline for . ·" : Effect ofEmployed 
And Rationale .. . Implementation'-~· Intervention 

·ofstriel6nts 
pendh;g 
apprpyijl.of.the .·. 

I .b,Q~l~d;' ·.· 
. ·~' ·,.;:; ~ !' . . :~ . ': .. 

. ' . . .,·.,, 

i:ij.··· fiJ:~~ry a~-4/9I(l1ical ONe,.ctives ofE~h~;,,99~f~¢, :. :' .~, ;.. :.. i. .. · 

· .fR:OBJ;J;:M IDENTIFIED: TnebtY:,·~P:9.~£litiieal obNctiy~s were revised as prui 
'ofupd,~tip* the textboo~t;eferehce§:i:>:;. ;;() .·' , · · · · .· . 
,,-.-~ ..:\ ·.,'-~·-. -i-.~:-~/~,~;~;;,. ·, ,;,1; .·.,_:·J.... '.),; ..-..: .....'·.. ' :.:i.~··..\,,)..::,··, .. ·. {: o.: ·.. !, ;_-:). < ....~.:-::. \ ··:): ·. :·. :_.'.: ,;.: 

·A.cti01i. Tak{m.to 'Improve :: 
-~{\,nd ~atjonale : . 

• 	 The ne;w.tll.strl1chonal pl,jitl 
inCludes theory and clitiical 
objectives, whiqhwere. 

! 	 ~:~~~;~~~1r~;,~: ' 
. detailed ob'edives er cha ter 

Timeline for · ::.. · Effect ofEmployed · 
Implementation:. : Intervention 

-..,. :;:,,.,,., ,.;()utoomewlll• > Tfty,l!l~»',
inst1;uctional 
p~art willJ;~ · 'e: , , 

' imp~~ment~d m~ .' 
... ·?· . .t~~-~;~1~X:l-l?-~tch.. Pf~ ... 

students or next . 

' ...... be meas~red 

·.· :; i'Ydthi!16-12 
·· · · months of 

.i ~-dmplementation 

http:Tak{m.to
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and clinical skills needed to term of current 
perform with every rotation. students pending 

approval of the 
board. 

I 

C. Lesson Plans for Each Course 
PROBLEM IDENTIFIED: Theory and clinical objectives were revised with 
the adoption of the updated textbook/references. Another problem identified 
during surprised class visit was the inconsistent use of lesson plans by the 
instructors. 

'A:cti01j: Wake\l'fli'In1prove- / .' ·. ·. -J~~meliti.~ tbr :.) · ·".. Effect ofEmployed~ 
;~ild Rationale . ::· - ,. · : . :.; . ·: :- Iniplenl.entatiori~~: . ·. :· Ii~tervetition . . · 

of lesson plans. 

• 	 All instructors will be given a 
copy of the new lesson plans 
and are expected to adhere and 
utilize as such in theory and 
clinical. 

• 	 Included more emphasis with 
our new NCLEX test plan 
2011 and more critical 
thinking. 

• 	 The DON will audit classes to 
ensure compliance in teaching 
the instructional plan and usage 

D. Attendance Policy 

• 	 The new' 
instructional 
plan will be 
implemented 
on the next 
batch. 

• 	 Results will be 
measured 
within 6-12 
months of 
implementation 

PROBLEM IDENTIFIEP: The previous attendance policy allows students to 
incur absences to as many as 24 days a year. In addition, instructors have not 
enforced the attendance policy very well to the students. Students come to 
class and clinical late without repercussions .. 

~~ The attendance policy was 
revised. Students will make attendance now aware of 



' ' 

student will be 
· . to chiforce the Attendance 

. · . re~pbris~Pfe of .• Th$.p<JN r~Ijlinded.fayulty 
pla<x:don 

Policy ~~n~f~tently. 
· · ·errforeing stdct 

academic 
._ph:Jha~ion or 
.'will not be able 

-"ito progress to'i::ll~~:" the next term 
··-!\vithout 

absgiic~s. 
• Il1stn!ctors wlll 

b~held·· 

consequences 
of be,ipg tardy 
and· absent. The 

at>ser_1ces and 
· tardies have 

been noted 
...;_,, . . ~ \ : ·.. since stl.'ict 

implementation 
ofattendance · 

-. ~ !. 

E.- Remediation Policy .. , ,_.. 
.· PROBLEM IDENTIJ=ilED: The ~:¢l;t.JJ~di.~tiQJ,1,,p91icy is n'9t:Cf()nsistently being 
. follo:~ved by iMtnw~O,r~. A r~iti~4i.~flQ..l1·:fO.ltndw.~s._ti()t:_f.o1lpd;,/' . 

·: '· . ; ·~.·..;i, :'-~-~~-!-;.:~:-.:t.::·:..·:. ·. . .:..-;:~~?.)\t~;;);·~i-;;_.;~ .:: .,:~_:;' ::. <; ·. ·. ,.·:-.:~; .:-:;·, \~ .'· :,· -~:-::.. ~),;:i :.: ·_:'.~,;;::;.\ ~;~:~t~;·1~~i-.~-~j.:;·:),\~I:.!::~;J;~~:.;_j';.., 
Action_Takyn to Improve · :: ·Timeline for Effect ofEmployed 

. 

' · <.:;}i;-,• .t 

·And Ratiotiale . _ · Implementation ,~ Intervention 
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· learning needs assessment, 
learning goals, and an 
evaluation.of learning 
outcomes. 

• 	A dedicated full time tutor 
will be available in school as 
a resource for students. 

V. Operations Focus · 

A. 	 Textbooks 

. PROBLEM IDENTIFIED: Some of the textbooks are outdated. 


)\.ctioil Takvrito Ilnprove : ~: · · ... ~-. ·__ ·c ·:J!inieiine tor ~ =..: : ... ·. Et'fecfof Emplo}'ed .. 
-~nil'Ratioi1ale _·. :. .:- '· - :·· ~. : ·· _·:jnuplementatioil :· : . : )nterye~1tion _: .. ·,_ 

• Administration was requested 
to purchase the most current 
textbooks to ~nelude the 
folJowing: · 

• Structure and Function of the 
Body, 14th Edition, by 
Thibodeau and Patton (2011) 

• Basic Pharmacology for 
Nurses, 15u1 Edition by 
Clayton, Stock, Cooper (2009) 

• Foundations of Nursing, 6111 

Edition by Barbara Lauritsen 
Christensen & Elaine Oden 
Kockrow (20 1 0) 

• Adult Health Nursing, 6th 
Edition by Barbara Lauritsen 
Christensen & Elaine Oden 
Kockrow (20 1 0) 

• Nursing Care Plans: Nursing 
Diagnosis and Interventions, 

• New textbooks 
will be utilized 

. by the next 
batch. 

• NA at this 
time. 



•• 
,, 

.· · ..· 

. __ ,:_::__:,._ _.,_,. 

7 1_Edition byGulanick and' · 
Myers (201OY 

• 	 Saunders Nti\·sing Drug 
Haii~book 2()'1 2, _1st Edition, 

\ ... :....., 

B. 	 Evaluation of Clinical Rotations and Theh· Correlatio~ to T)l:~ory
Pr'ese'Iitations 

emp11asls of coilcepts. and td 
inctciase conelation of both 
theory and cli~1itfiL _ _.__ - . 

• 	 ThebliMcai·siteevaluation 
forn{ ~as revised to ca.ptui·e 
more pet~inerif information . 
regarding the ql.uility of 
student clinical experience. 
Students rnay fill up form 
anonymously to provide 
honest evaluation and not to 
feel reprimanded. 

< -/~·~,1 -; .,_,.,:.~~•-)'" • 

review 
coni.pleted 
cliniCal site 
evaluation 
fornis at the 
end of each 
term. 

· Faculty 
attendance will 
be monitored 

,, 
·'' by the DON 

.evetJ 6 _ 
. months. 

.,_,. __ ; \' 
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on L:J,/.i<j;J ·with {lJC_ 

December 20, 2012 

Pam Hinckley, R~N., M.S.N. 

Nursing Education Consultant · 

Board ofVocational Nursing & Psychiatric Technicians 

2535 Capitol Oaks Drive, Suite 205 

Sacramento, CA 95833 


Dear Ms. B:inckley: 

MACC strives very hard to identify opportunities to improve the nursing program and 
increase our NCLEX pass rate. The following action~ were taken to make :us competitive in 
the community and offer an exceptional program. 

1. 	 A comprehensive analysis ofthe program was completed and submitted to the 
Board. 

2. 	 Revised and submitted an Instructional Plan based on student and faculty feedback 
a. 	 Increased the overallprogramhours from 1554 to 1697 hours 
b. 	 Phannacology theoryhours increased from 54 to 206 hours. Pharmacology 

threaded throughout the curriculum (Terms 1-4). . 
c. 	 Med-Surg clinical hours increased from 160-176 to provide students a robust 

: clinical background in Med-Surg. 
3. 	 Revised Admission and Screening Criteria to find the best qualified candiqates. 
4. 	 Increased the numl;>er ofhighly qualified and approved instructors to teach the 

currently enrolled arid future students .. 
5. 	 Developed an in-house NCLEX Review Program 
6. 	 Hired a dedicated, full-time tutor to assist s.tudents in successfully completing the 

.program .. 
7. 	 Purchased more HESI case studies and practice exams to prepare students to pass the 

board exam. HESI passing score was increased from 850.to 900 as·a requirement to 
take the NCLEX examination. 

8. 	 The ATI comprehensive exit exam passing score was increased to con·elate to a 95% · 
probabilityofpassingthe NCLEX exam. 

9. 	 In the process of securing ·additional .clinical sites including Downey Health Care, 
LA Metro, and CentinelaHospital pending corporate approval. ' 

10. In the process of securing an additional2,500 sq. ft., a school expansion project for 
additional classrooms, skills lab, and offices. 



. \ 

.- .: 

11. Dev~I6p:6cl aPat~e!ltSi11~~1atipnLabo~?-t9tY toreinforce smdent development of 
skills in assessment, psyph,o!Ilotoraytlyity~ c:titiccilthinking, problem solving, 
decision~malfip.g, EJ114: 9Q!J?-PP:tJtti9n;< . . }'{> . · . . · . .. ... . . ·. 

12. Achieved lOOo/o on our third quarter NCLEX report thereby increasing our anhuai 
average·pass rate from 33.3% to 50%, we have increased our pass rate by 16.7%. 

\Ve hope that the Board will consider our reque~t to admit students early 1~ext yearbased on 
the latest outcomes and actions we have unde1taken.. 

· Respectfully, 

~Jcp-~ 
AlfieTg11<3_cioMSN, RN, ACNS-BC, FNP-BC, CEN, PHN, CFRN, CCRN 

Director ofNursing- VN Prograril: 

Medical Allied· Career Center 




Please complete the following Enrollment Data Table for all 
Previous and Currently Enrolled classes and for those classes that 
are proposed or projected. 

School Name: MEDICAL ALLIED CAREER CENTER, INC. 

BATCH 1FT 
10-09-2006 

10-20-2007 7 7 

BATCH 2FT 
10-22-2007 

11-16-2008 14 14 

BATCH 3FT 
07-14-2008 

08-07-2009 6 3 

BATCH 4FT 
02-09-2009 

03-26-2010 8 7 

BATCH 1 PT 
12-04~2009 

08-07-2011 8 7 

BATCH 5 FT 
04-12-2010 09-25-2011 8 6 

BATCH 2 PT 
09-20-2011 

· Approved 12/03/2010 
05-26-2013 15 10 

BATCH 6FT 
10-17-2011 

Approved 11/04/2009 
12-02-2012 10 5 

BATCH 7FT 
05-14-2012 

NO APPROVAL 
07-07-2013 11 10 

BATCH 3 PT 
03-04-:2013 

PROPOSED CLASS 
Replacement for class 
graduated 08/07/2011 

10-19-2014 20 
PROPOSED 

20 
PROPOSED 

BATCH 8FT 
03-04-2013 

PROPOSED CLASS 
Replacement for class 
graduating 12/02/2012 

04-04-2014 20 
PROPOSED 

20 
PROPOSED 

Signature: Alfie Ignacio DNP, MSN, RN, CNS Date: NOV 30, 2012 
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12631 E. Imperial Hwy. Bldg. D-Ste. 108 

Santa Fe Springs, CA 90670 


Ph: (562) 807-2420 Fax: (562) 807-2421 


LIST OF APPROVED CLINICAL SITES 

As of 11/01/2012 


NAIVIE OF CLINICAL SITES DATE APPROVED 

1. Bellflower Medical Center 03/07/2006 FTI 08115/2008 PT 

2. 

3. 

Community Hospital of Huntington Park 

East Los Angeles Doctors Hospital 

08/03/2010 PT/ 08/17/2010 FT 

08/17/201 for both FT & PT 

4. Los Angeles Cmmnunity Hospital of Los Angeles 12/21/2005 FT/ 07/22/2008 PT 

5. Los Angeles. Community Hospital ofNorwalk 

. 

12/2112005 FTI 0717/2008 PT 

-



F~l~J!l1y/Stug.ent. C!inical .. ~ss!g.!!p:!~Pts · 
Completefor aJI currently enrolledandall proposeti students. 

Use data for your faculty and facilities tli~t'Will~ccurately document the status on the first clinical day for your proposed students~ 

wol: Medical Allied Career Center, Inc. 
Faculty name I Assigned facility . # of # of Levelof . Days of ·I T.ime of Pre"'" 

Students Students . stugerits GliJ:H?~J.l · . . Clinical conference 
AlloWed! · Actually · beingtaught •Expeiience IExperience Time 

_···._.1 Insti'ti_gtor _ ill Group 
BATCH 8FT- PROPOSED 

· Replacement for class graduating 12/02/2012 
Start 03/04/2013 -EncL04/04/2014 i 

A. Cara, RN T.A:c;-coi11muiiity 

~ 

E. Rivas, LVN East LA'DoCtors 

BATCH.7 F"c~,,·':- Cfl!J:~;,Wlt< ,,:i;. . 
Start 05/14/Z012- End 06/f4/2613

S. Sadang, RN · Bellfl6wer'M6dical 

BATCH 3 PT- PROPOSED 
Replacement for class graduated 07/07/2011 

Start 03/04/2013- End 10/19/2014 

P. Evanuska, RN LA Commut1ity.. 

1 J. Zilabbo, RN East LA Doctors 

BATCH 2 PT - Current 
Start 09/20/20 II -End 05/05/2013 

P. Evanuska, RN I Noi"walkQommunity;_,, 
<;i'~;:.' . 

10 

10 

lO 

I 

10 

-

10 

10 

10 

-

:Fundamental 04/09/13 
TennJ .• ,.·,Ttre§/wed: .l. 0645~J 530 .J:.~~~~~~~t1e~ 

Fundamental j .0~/.0~/13 ..<, I 0645~1530 I 0645-0715 
Tenn 1 Tues/Wed . 30 minutes 

Maternity 
Tenn III 

-

-

- ··.•.o3/Is/l3_••.•.....• rp6;5::5~o
Thurs./En., I >c•c, '"''"' ••. '· 

. 0645-0715 . 
30 minutes 

±I :;, ;o ',,4J,~~£?~~, 1 ~R~~!':~'''I 0645-1930 1 ~g~~:;~ 
10 ··~·····.f'~nd~t~~ntal., 05/19/13 I 0645-1930 I 0645~0715 

•·.··· ·Tennl · Sun 30 mmutes 

I• 0645.:-1530 

I 

0645-0715 
30 minutes 

Post
conference 

Time 

1500-1530 
30 minutes 
1500-1530 
30 minutes 

1500-1530 
30 n1inutes 

1900-1930 
30 minutes; 
1900:-1930 
30 minutes; 

1500:..1530 
30 minutes 

'" 

'o;;,... 



Maternity and Pediatric Tracking Form 

\ Medical Allied Career Center I 

The purpose of this form is to delineate the program's presentation of theory instruction and clinical experience in Maternity ~ursing and 
l""ediatric Nursing to enrolled students and to ensure that every student receives the number of hours of theory instruction and clinical 
training consistent with the Board - approved curriculum. · 

List each student assignment for Maternity Nursing and Pediatric Nursing. Include both theory instruction and clinical experience, 
a(:cording to the program's instructional plan. Fill in the corresponding week of theory instruction and clinical experience from the 
program's instructional plan (IP). ·Modify the form as needed to show the number of students you are :requesting and the number of weeks 
in your terms. 

Students OB IPWk 
# 61 

IPWk 
#62 

IPWk 
#63 

IPWk 
#64 

PEDS IPWk 
# 65 

IPWk 
# 66 

IPWk 
#67 

IPWk 
# 68--03/04/2013 

VN-PT 
PROPOSAL 

06/02114 - 06/29/14 
Sat./Sun. 

06/30/14-07/27/14 
Sat./Sun. 

I. Bellflower Medical Center ..... .... ...... LA Community Hosp . _,. ..... _,. 

2. Bellflower Medical Center _,. .... -> LA Community Hosp .... ..... _,. 

3. Bellflower Medical Center _,. ~ _,. LA Community Hosp · _,. _,. _,. 

4. Bellflower Medical Center _,. .... _,. LA Community Hosp ..... ..... _, 

5. Bellflower Medical Center .... ...,. .... LA Community Hasp .... _,. .... 
6. Bellflower Medical Center _,. .... _,. LA Community Hosp .... 

-
.... .... 

7. Bellflower Medical Center .... _,. .... LA Community Hosp -'> -'> 

R. Bellllower Medical Center _,. _,. _,. LA Community Hosp ..... _,. ..... 

9. Bellflower Medical Center ...... ..... _,. LA Community Hosp '-"' .... ..... 

10. Bellflower Medical Center -'> .... ..... LA Community Hosp ..... _,. ...,. 

ll. East LA Doctors _,. .... .... East LA Doctors _,. .... _,. 

12. East LA Doctors .... .... .... East LA Doctori; . - _,. .... 

-.13. East LA Doctors ..... .... - East LA Doctors _,. _,. 

14. East LA Doctors ..... _,. ..... East LA Doctors _,. - _,. 

15. East LA Doctors .... - _,. East LA Doctors .... ..... -
16. East LA Doctors .... .... _,. East LA Doctors ..... _,. _,. 

17. East LA Doctors _,. .... _,. EastLA Doctors ..... ..... _,. 

18. East LA Doctors .... .... .... East LA Doctors ..... .... ...,. 

19. East LA Doctors _, .... ...,. East LA Doctors .... --
•-" 

I 20. East LA Doctors ...,. .... - East LA Doctors - .... 
~ 



Maternity and Pediatric Traclting Form 

I :M<:rdicalAllied:Career Center I 
The.P~.r:pose ?f this form is to delineate_the pr:ogi"~T'spr~s~ntation __ oftlleo.t:Yinstructi()n an~_cn~ic~~::~~S)J:ieJ1~eJn).\1aternit~ N~rsing_ an.d 
Pediatr.ic l'Su.rs~11g _to ._.. enro lied StU~en~s·'~IJ.d to:en~*re<tliat-every studenVfeceives ·tile llUIUber\)fhours·• 

. -
OftlleOryinStJ."UCtion··arid- clinical 

tralningconsisteJ~t with the BQarq;.,approyed clirriculum{;c . . 
. ' - . .' 

· · 
. 

List. e~cb . student_ assigmnent Jor.il\J:~t~.tnity N~rsing an~l-Pecliatric.-Nursing. '·•• !J1~lude-;both .J~~kr~:fi~~i.ruction ··and·· ~lini~a1····experience, 
acc?rtling __ ·to .the program's•_ .•• ins~r"Lictign.~I>plan .•.. Fi~in,Jhe:corr~spond~?~Y~:~k~of;th~.~E)I;'Jris!fuc~g~c-~-nd•----~~i~icai·experience from _the 
pmgram's_instructional plan:JI~). Mqdify .. tbe .. form-as.neededtosliowthe:Jiumberofstudentsy~~-1~1-~~e.ti~esting·andthe number of weeks 
in yourterms. · < " • • 

·Students OB JPWk 
#40 

j· IPWk 
#41 

IPWk 
#42 

PEDS IPWk 
#'43;.···· 

· ·rPWk 
#44 

IPWk 
#45 

03/04/2013 
VN--FT 

PROPOSAL 
'L 

0 I /06/14 .. 0 1124/14 
Tues./Wcci./Thurs. 

BeHf1ower Medical Ct:nter 1 ..., ..., 

Ol/29/14- 02/14/14 
· Tues./Wed./Thurs. 

•. LAC~Il~lllln~tyrfo~J? 'I--•· ... 

2. 

3. 

4. 

5. 

6. '" 

.Bellflov,rer MediCal Cerlter 

Belltlov,rer Met\icaj Centet; 

Be!lr(J.)'Iercr;tredicM%.7tltt:r•j ''••• 

•· BellflO\~er ~;<.fi~,!'lSSpter I 
Bell t1ower Medical Center 

.... 
-->' 

..., 

I 
-7 

..., 

-
LACoimwiliityHosp . 

LAcoinnliffii!YHo~!) 1···· 

1 LA C()iniiluliitYHosf 

····•· ·.I·-• _I;:;,c~n~~~i-~.:fto~~ ' 1.· 
LA Community Hosp .· 

..,.. 

"" 

~ I 

_., 

7. I Belltlower Medical Center LA Cmmnuuity-Hosp _,. 

8: Bellt1owei' Medica1 Center LACotmnunity; Hosp .,.. ··I· 

9. 

. 10. 

Bellt1ower M eclical Center 1 

·Bellflower Medical Center 

_,. ·--~ LA Connnutlitv\HospI . . ., ......... ·. . . .. 
LA CotnmunityHosp .... .... 

East LA Doctors 

j ,Ea~tl..f,'-;~octors, I · 

_,. 

.;~ <ct'<,,_;;;_~;;,;:;~;:: ,· I T' •: •· .. j·· c_c•=: 
13.. 

14. 

I'J;il1st LADoctors 

I EasfLApoctors 

-~:·:·;_>:""'' 

-.~~ ...... 
4 

__. 
I 
1 

I 
I'~ EasetAoocitors 

·I 

1.5. East LA Doctors East LA Doctors 

16. 

IJ:• 

HL 

_,.j- •East LADoctors 

•East LA Doc(ors· 

East LA DoctorS _... 
_, 

'-;. 

._.. ·~ ,, 
L~st LA ~?ctors 

1- Ea~t.f:J\ P?ct?rs 
\3astLA Doctors 

_,. 

.-;; 

..,. 
I -

19. East LA Doctors East LA Doctors .... 
20. East LA Doctors 

~-

East LA Doctors -->' 

http:Pediatr.ic



